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SOCIAL

PHILANTHROPY & COMMUNITY DEVELOPMENT

We strive to support charitable and volunteer organizations in the communities where we operate
to improve the quality of life for those living in the area. Along with our corporate initiatives, we
view the support of our employees who volunteer their time with these organizations as critical
and we will continue supporting their efforts. As of September 30, 2022, the Company has offered
its support of the following organizations through its monetary and/or volunteer contributions:

1) Permian Basin Adult Literacy Center

2) The Woodlands Family YMCA - Rowing For a Cause

3) Show of Support Military Hunt Inc.

4) The Leukemia & Lymphoma Society

5) Braden Bailess Foundation - PTSD Foundation of America and Camp Hope
6) Houston Open - Astros Golf Foundation
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GOVERNANCE

We leverage sound corporate governance practices that promote accountability and good
decision making, which is a key tenet to our long-term success and sustainability. Our Board and
its committees are responsible for our strategy and governance and these practices depend on
our guiding principle to conduct our business in accordance with appropriate legal and ethical
standards, and with honesty and integrity. We expect all employees across the organization to
exemplify these principles as they conduct their work activities and appreciate their collective
efforts in this regard.

ESG OVERSIGHT

Ring acknowledges the importance of and is committed to providing further transparency on
ESG matters. During 2021, we amended our bylaws and charters to change the name of our
“Nominating & Corporate Governance Committee” to “Nominating, Environmental, Social, and
Governance Committee” which more accurately reflects these priorities.

To further enhance the Company’s and Board’s governance of ESG matters, in 2021 we formed
a managerial ESG Task Force composed of a cross-functional management-level team of
employees that are responsible for evaluating risks and opportunities, developing policies,
practices, information and communications, and providing reports to our Chairman & CEO
and to the Board. The culmination of their efforts resulted in the publication of our Inaugural
Sustainability Report in late 2021 as well as this follow-up report in 2022.

BOARD & STOCKHOLDER RIGHTS KEY HIGHLIGHTS AND
GOVERNANCE RESOURCES

RELATING TO THE BOARD
v Annual elections of the entire Board v Dedication to continuing director education
v Majority independent directors v Dedication to diversity on the Board

. Annual evaluations of the Board, each committee, and v Designated Lead Independent Director

each director

. Insider tra‘ding policy thaF prohibits hedging,‘ pledging, o Board committ.ees comprised entirely of
and margin transactions in Company securities independent directors
v Maintains corporate governance guidelines v Board oversees ESG practices
v Company adopted Annual Say-On-Pay voting . Board oversees succession planning for the CEO and

executive officer positions

v Adopted director overboarding policy v Adopted officer and director stock ownership guidelines

RELATING TO STOCKHOLDER RIGHTS

v Equal voting rights among all stockholders v All stockholders entitled to vote on all director nominees

. Ability of stockholders to call a special meeting + No poison pill or similar plan
(at @ 10% threshold)

v No supermajority voting requirements




GOVERNANCE

We maintain a corporate governance section
on our website that contains copies of the
charters for the committees of our Board.
Ring's corporate governance documents

can be found at https://www.ringenergy.

com/investors/corporate-governance/
governance-documents.

Available on our website are copies of our
Corporate Governance Guidelines, Officer
Code of Ethics and Code of Business
Conduct. We have adopted an Officer

Code of Ethics that applies to our Chief
Executive Officer, Chief Financial Officer, as
well as the principal accounting officer or
controller, or persons performing similar
functions and other officers, executives
and employees to ensure our highest
standards of ethical conduct and fair
dealing. The Code of Business Conduct
also applies to all of our employees and
covers standards for professional conduct,
including, among others, conflicts of
interest, insider trading (there is also a
separate Insider Trading Policy that is
signed by all of our employees), protection,
proper use of confidential information and
Company assets, and compliance with

the laws and regulations applicable to

the Company’s business. Finally, we have
adopted Corporate Governance Guidelines
to assist the Board in the exercise of its
responsibilities.

BOARD COMPOSITION

Our Board consists of nine members,

all of whom have significant relevant
qualifications and industry experience.

Our Charter and Bylaws provide for the
annual election of directors. At each annual
meeting of stockholders, our directors are
elected for a one-year term and serve until
their respective successors have been
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GOVERNANCE

qualified and then elected. We believe
our Board shares a common vision and
individually bring diversity in thought,
background, and experience with notable
track records of success to the service of
Ring’s stockholders.

The primary responsibilities of our Board
include:

Evaluating the performance of the
CEO;

Succession planning for the CEO and
other senior executives;

Reviewing and overseeing the
implementation of the Company’s
strategic plans and objectives;
Overseeing environmental, social
and governance practices;
Overseeing legal and ethical
compliance;

Overseeing the integrity of the
Company'’s financial statements and
the Company’s financial reporting
processes;

Overseeing the Company’s processes
for assessing and managing risks;
Nominating directors, appointing
committee members and shaping
effective corporate governance;
Advising and counseling
management regarding significant
issues facing the Company; and
Reviewing and approving significant
corporate actions.

DIRECTOR NOMINATIONS AND
QUALIFICATIONS

Under its charter, the Nominating,
Environmental, Social, and Governance
(“NESG") Committee identifies qualified
candidates to serve as Board members as
necessary to fill vacancies or the additional
needs of the Board, and reviews and
evaluates candidates recommended by
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our stockholders. The NESG Committee
considers qualified candidates from several

sources, including stockholder nominations.

Whether nominated by a stockholder

or through the activities of the NESG
Committee, the NESG Committee seeks to
select candidates who have distinguished
records of leadership and success in
their area of activity and who will make
substantial contributions to our Board
operations and effectively represent the
interests of our stockholders.

The NESG Committee’s assessment of
candidates includes, but is not limited to,
consideration of;

Roles and contributions valuable to
the business;

Personal qualities of leadership,
character, judgment, and whether the
candidate possesses and maintains
a reputation in the community at
large of integrity, trust, respect,
competence, and adherence to high
ethical standards;

Relevant knowledge and diversity of
background and experience in such
things as the Company’s industry,
and in general business, technology,
finance and accounting, marketing,
international business, government,
and the like; or

Whether the candidate is free of
conflicts and has the time required
for preparation, participation, and
attendance at all meetings.

A director’s qualifications in light of these
criteria are considered at least each time
the director is re-nominated for Board
membership.

The NESG Committee also evaluates
whether the candidate’s skills are
complementary to the existing Board
members’ skills, the Board’s needs for
particular expertise in fields such as
business, technology, financial, marketing,
governmental, or other areas of expertise,
and assess the candidate’s impact on Board
dynamics and effectiveness. The NESG
Committee selects candidates that best suit
the Board’s current needs and recommends
one or more of such individuals to the
Board. Our membership criteria and a
rigorous selection process help ensure that
candidates recommended to the Board will
effectively represent the best interests of
our stockholders.

The Board considers candidates with
significant direct or indirect energy industry
experience that can provide the Board as a
whole with the talents, skills, diversity, and
expertise to serve the long-term interests of
the Company and our stockholders.

-
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GOVERNANCE

Our Board embodies a diverse set of experiences, qualifications, attributes and skills as shown in
the following:

cectve | pucat | Gy | PSEMee| pia | P

Leadership Industry 00 Present CFO Board(s)
Paul D. McKinney X X X X
Anthony B. Petrelli X X X X X
Roy |. Ben-Dor X X X X X
John A.Crum X X X X
David S. Habachy X X X X
Richard A. Harris X X X X
Thomas L. Mitchell X X X X X
Regina Roesener X X X X X
Clayton E. Woodrum X X X X X

BOARD INDEPENDENCE AND DIVERSITY

As required under the listing standards of the NYSE American, a majority of the members of our
Board must qualify as independent, as affirmatively determined by our Board. The standards
relied upon by the Board in determining whether a director is “independent” are those set forth
in the rules of the NYSE American. The NYSE American generally defines the term “independent
director” as a person other than an executive officer or employee of a company, who does

not have a relationship with the company that would interfere with the director’s exercise of
independent judgment in fulfilling the responsibilities of a director.

In addition to the NYSE American criteria, in making the determination of “independence”, the
Board considers such other matters including, (i) the business and non-business relationships
that each independent director has or may have had with the Company and its other directors
and executive officers, (ii) the stock ownership in the Company held by each such director, (iii)
the existence of any familial relationships with any executive officer or director of the Company,
and (iv) any other relevant factors which could cause any such Director to not exercise his or her
independent judgment.

Our NESG Committee evaluated all relevant transactions and relationships between each director
then on the Board, and any of his or her family members, and the Company, senior management,
and independent Public Company Accounting Oversight Board (“PCAOB”) registered accounting
firm. Based on this evaluation and the recommendation of our NESG Committee, our Board
determined that current board members Anthony B. Petrelli, John A. Crum, Richard A. Harris,
David S. Habachy, Thomas L. Mitchell, Regina Roesener, and Clayton E. Woodrum are independent
directors, as that term is defined in the listing standards of the NYSE American, and Roy I. Ben-
Dor and Paul D. McKinney, are not independent.



GOVERNANCE
TOPIC METRIC
Independence (%) 78%
Key board committee independence (%) 100%
Lead Independent Director Yes

8 MEN
1 WOMAN

DIVERSITY BY GENDER

7 INDEPENDENT
2 NOT INDEPENDENT

DIVERSITY BY INDEPENDENCE

DIVERSITY BY TENURE
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GOVERNANCE

Our Board includes three committees, including the Audit, Compensation, and NESG. An
independent member of our Board chairs all three committees.

Audit Compensation Nominating, Environmental, Social,
Committee Committee & (??r\‘/;?;agg;::nonr:;l%tee

Anthony B. Petrelli P-S & &

John A. Crum & &

Richard E. Harris & &

Thomas L. Mitchell & &

Regina Roesener & &

Clayton E. Woodrum & &

& committee chair & committee Member

Notes: All directors shown above are deemed as Independent, with Anthony B. Petrelli serving as Lead Independent Director.

BOARD LEADERSHIP STRUCTURE

The Chairman of the Board is selected by the members of the Board. Our Board of Directors
does not have a policy as to whether the roles of Chairman of the Board of Directors and Chief
Executive Officer should be separate or combined. Currently, Paul D. McKinney currently holds
the positions of Chairman of the Board and Chief Executive Officer. The Board has determined
that the current structure is effective in allowing Mr. McKinney to draw on his knowledge of
the operations of the business and industry developments to provide leadership on the broad
strategic issues considered by the Board.

At the same time, the appointment of a Lead Independent Director with clearly defined
responsibilities and authority, along with the Board’s fully independent committees and
substantial majority of independent directors, establishes an effective balance between
management leadership and appropriate oversight by independent directors. Anthony B.
Petrelli currently serves as the Lead Independent Director. Periodically, our NESG committee
assesses these roles and the board leadership structure to ensure the interests of Ring and its
stockholders are best served.

LEAD INDEPENDENT DIRECTOR
In 2021 we amended our bylaws to provide for the election of a Lead Independent Director.

Duties of the Lead Independent Director
Presides at all meetings of the Board at which the Chairman is not present and all
executive sessions of the independent directors;
Acts as advisor to CEO and direct liaison between CEO and non-employee directors;
Plans, reviews, and approves Board meeting agendas and information presented to the
Board;
Calls meetings of the non-employee directors as appropriate;
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Contributes to annual CEO
performance review and assists with
succession planning;

Consults the NESG Committee on the
Board’s evaluation process;

Consults with the Audit Committee
regarding internal controls and audit
matters;

Consults with the Compensation
Committee regarding CEO, executive
and employee compensation;
Participates in consultations

and direct communication with
major stockholders and their
representatives when appropriate;
and

Performs such other duties as the
Board may determine from time to
time.

Key Attributes of the Lead Independent

Director

The Lead Independent Director is selected
from among the non-employee directors.
The NESG Committee and management
discuss candidates for the Lead
Independent Director position, and
consider many of the same types of criteria
as candidates for the chair of other Board
committees including:

Tenure;

Previous service as a Board
committee chair;

Diverse experience;

Participation in and contributions to
activities of the Board; and

Ability and willingness to commit
adequate time to the role.

BOARD PRACTICES

Our Board held seven meetings during the
fiscal year ended December 31, 2021. During
the fiscal year ended December 31, 2021, no
directors attended fewer than 75% of the
total number of meetings of our Board and
committees on which that director served.
At our 2021 annual meeting of stockholders,
all serving members of our Board attended
either in person or by video conference
participation.

TOPIC METRIC
Executive sessions Yes
Board evaluations Yes
Regular succession planning Yes
Continuing education for Directors and orienting

new Directors Yes

ANNUAL BOARD EVALUATION

The NESG Committee is responsible for the
Board evaluation process. In each fiscal
year, the NESG Committee requests that
the chairperson of each committee report
to the full Board about such committee’s
annual evaluation of its performance and
evaluation of its charter. In addition, the
NESG Committee receives comments

from all directors and reports to the full
Board with an assessment of the Board’s
and management’s performance each
fiscal year. In conducting its annual
evaluation, our Board utilizes anonymous
written questionnaires to solicit feedback
on committee and board effectiveness,
agenda topics and materials, appropriate
delegation of issues to committees, and the
appropriateness of board and committee
materials. The NESG Committee’s review
process also includes an annual director
self-evaluation that prompts each director
to reflect and comment on his or her own
individual performance and contributions to
the Board and the Company.

2022 Sustainability Report

Ring Energy, Inc.

w
vl



voday Aujigeureisns zzoz

‘Ju] ‘Abiauz bury

w
o~

GOVERNANCE

Director Orientation And Continuing Education

Our Board takes measures as it deems appropriate to ensure that its members may act on a fully
informed basis. The NESG Committee evaluates general education and orientation programs for
our directors. Newly appointed directors are required to become knowledgeable (if not already)
about the responsibilities of directors for publicly traded companies. In addition, we provide

our directors with information regarding changes in our business and industry as well as the
responsibilities of the directors in fulfilling their duties.

COMPENSATION PRACTICES

Our Compensation Committee, appointed by our Board, assists the Board in performing its
responsibilities relating to the compensation of our CEO and other executive officers. The
Compensation Committee is responsible for our incentive compensation programs, which include
programs for our executive management team.

TOPIC YEAR/METRIC

Say on pay support (%) 2019 - 72.3%, 2020 - 93.4%, 2021 - 39.3%
Stock ownership guidelines for Executives and Directors* Yes

Clawback policy* Yes

Anti-hedging and anti-pledging policy* Yes

ESG-linked compensation* Yes

* Established during the calendar year 2021.

2021 CHANGES TO EXECUTIVE COMPENSATION

Early in 2021, our Board and management team acted to strategically position the Company to
succeed in response to severe industry conditions and the continuing COVID-19 pandemic. These
actions generated outstanding overall performance in 2021 and were achieved by developing and
properly aligning Ring’s management team and employees with our strategic focus on generating
free cash flow, maintaining production levels and reserves, and strengthening the balance sheet
by paying down debt. During 2021, the Compensation Committee redesigned the Company’s
compensation programs to further strengthen this alignment by making the changes described
below:

o New Annual Non-Equity Incentive Plan - A new Annual Incentive Plan ("AIP") was
developed to focus on achieving strategic and measurable financial and operational
performance with award levels subject to progress toward achieving certain HSE
objectives established by the Board thereby incentivizing the achievement of the
Company’s important priorities;

« New Long-term Equity Incentive Plan - A new Long-term Incentive Plan (“LTIP") was
designed to directly align executive management and senior level employees with
stockholder outcomes and the long-term financial success of the Company;
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« Benchmarked Total Compensation - Total executive compensation was benchmarked to
a peer group of energy companies with the assistance of an independent compensation

consultant; and
o 84% of CEO Target Compensation is Incentive-Based - 57% of CEO target compensation is
performance-based and 68% is equity-based.

41% PSUs with 3-year Performance

8 40/ Period (2021-2023)
(o 27% RSUs with 3-year vesting
OF TARGET CEO 16% Target Annual Cash
COMPENSATION IS Performance Bonus
Base Salary
ADDITIONAL COMPENSATION POLICY HIGHLIGHTS
v Substantional focus on performance-based pay v No “single trigger” change in control

Strong alignment with stockholders priorities through

significant weighting on long-term incentives ¥ No excessive benefits or perquisites

Review of peer group market data when establishing v No cash buyouts of underwater options
compensation

Clawback policy applies in the event of error, fraud or + No hedging or pledging of Companty stock
misconduct

. Double-trigger cha.nge in control reqwred for both cash + No evergreen provision in equity compensation plan
severance and equity severance vesting
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EXECUTIVE COMPENSATION PHILOSOPHY
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Our executive compensation program is designed to achieve the following objectives:

Emphasize pay for performance, in which Company and individual performance against
preset goals are inherently linked to the amount realized by a Named Executive Officer
("NEO™);

Attract and retain a qualified and motivated management team by offering industry
competitive opportunities and providing the majority of NED compensation in the form of
long-term incentives that vest over a three-year period,;

Incentivize NEOs and appropriately reward them for their contributions to the achievement
of our key short-term and long-term strategic objectives with variable compensation; and
Align the compensation of our NEOs with the interests of our long-term shareholders by
providing 60% of the LTI mix in the form of performance-based incentives and 40% in the
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form of RSUs.

The Compensation Committee believes that non-equity incentive compensation and equity
incentive compensation should reflect the Company’s success in achieving financial, operating,
and strategic goals. The Committee’s philosophy is that the Company should continue to use
long-term incentive compensation such as Performance Stock units (“PSUs”) and Restricted Stock
Units (“RSUs”) to align executives’ interests with those of stockholders and should allocate a
much greater portion of an executive's compensation to long-term compensation and incentive-
based compensation. The Compensation Committee reviews the performance of the Company’s
executive officers throughout the year to evaluate the performance of each executive officer
relative to the performance of the Company and the progress in meeting the Company’s goals

and objectives.

STOCKHOLDER RIGHTS

TOPIC

METRIC

Annual election of Directors

Majority voting for all Directors in uncontested elections
Proxy access

Stockholder ability to amend bylaws

One share - one vote

Yes

Yes

Yes

Yes

Yes
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BUSINESS ETHICS AND
TRANSPARENCY

SASB EM-EP-510a.1
SASB EM-EP-510a.2

We are committed to conducting our
business in accordance with the highest
ethical standards, including complying with
all applicable laws, rules and regulations.
Obeying the law, both in letter and in spirit,
is the foundation on which the Company’s
ethical standards are built. All directors,
officers, and employees should respect
and obey all laws, rules, and regulations
applicable to the business and operations
of Ring. Our reputation is a valuable asset
and as such must continually be guarded
by all associated with the Company so as
to earn the trust, confidence and respect of
our suppliers, customers, business partners
and stockholders.

Although directors, officers, and employees
are not expected to know all of the details
of these laws, rules, and regulations, it is
important to know enough to determine
when to seek advice from supervisors,
managers, officers or other appropriate
Company personnel. We believe that an
awareness of the Company’s general
policies regarding business conduct is
vital for each employee, officer, director,
contractor and representative in the
achievement of our mission. We are all
expected to adhere to high standards

of personal integrity, and we will not
compromise our principles for a short-term
advantage.

Our Code of Business Conduct and Officer
Code of Ethics (the “Codes”) are located
on our website, along with other key
governance documents, at https://www.

ringenergy.com/investors/corporate-

governancezgovernance-documents. The

Codes cover a wide range of business
practices and procedures. They do not cover
every issue that may arise, but set out basic
principles to guide the directors, officers,
and employees of Ring. In appropriate
circumstances, the Codes should also be
provided to and followed by Ring’s agents

and representatives, including consultants.

The Codes are intended to deter
wrongdoing and to promote the following:

Honest and ethical conduct,
including the ethical handling of
actual or apparent conflicts of
interest between personal and
professional relationships;

Full, fair, accurate, timely, and
understandable disclosure in reports
and documents Ring files with,

or submits to, the Securities and
Exchange Commission (the “SEC")
and in other communications made
by the Company; Compliance with
applicable governmental laws, rules,
and regulations;

The prompt internal reporting

of violations of the Codes to the
appropriate person or persons
identified in the Codes;
Accountability for adherence to the
Codes; and

Adherence to a high standard of

business ethics.

The Codes include discussion concerning
bribery. At Ring, we do not give or receive
kickbacks, rebates, gifts, services, or

any other benefits, other than gifts of
nominal value from a supplier, competitor,
government official, customer or any other
person with which the Company does, or
expects to do, business. Amounts would
be considered in excess of nominal value if
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they create the appearance of impropriety
or actually influence the Company to give
preferential, versus arms-length, treatment
to the provider.

All employees, contractors, vendors,
officers and directors must respect and
obey the laws of the cities, states and
countries in which we operate. Of note,

with Ring’s operations located solely in

the United States, 0% of our proved and
probable reserves are in countries that have
the 20 lowest rankings in Transparency
International’s Corruption Perception Index.

Directors and officers are encouraged to
speak to the Chief Executive Officer, the
Chief Financial Officer, Chairman of the
NESG Committee, or legal counsel, and
employees are encouraged to speak to
supervisors, managers, or other appropriate
personnel, when in doubt about the best
course of action in a particular situation,
including reporting any observed illegal
or unethical behavior and any perceived
violations of laws, rules, regulations, or
the Codes. It is the policy of Ring not to
allow retaliation for reports of misconduct
by others made in good faith. Directors,
officers, and employees are expected to

cooperate in internal investigations of
misconduct.

Ring maintains a Whistleblower Policy, for
(1) the receipt, retention, and treatment
of complaints received by the Company
regarding accounting, internal accounting
controls, or auditing matters and (2) the
confidential, anonymous submission by
Ring's employees of concerns regarding
potential activities that may violate any of
the Codes or questionable accounting or
auditing matters. A confidential hotline has
been set up through Lighthouse Services
LLC at (844) 240-0005 (English) or (800)
216-1288 (Spanish). In addition, their
website may be accessed at https://www.

lighthouse-services.com/ringenergy.

Our Board, or someone designated by the
Board, shall determine appropriate actions
to be taken in the event of violations of
the Codes. Such actions will be reasonably
designed to deter wrongdoing and to
promote accountability for adherence to the
Codes and to these additional procedures,
and may include written notices to the
individual involved that the Board has
determined that there has been a violation,
censure by the Board, demotion or


https://www.lighthouse-services.com/ringenergy
https://www.lighthouse-services.com/ringenergy
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re-assignment of the individual involved,
suspension with or without pay or benefits
(as determined by the Board), and
termination of the individual's employment
or position.

In determining the appropriate action in a
particular case, the Board of Directors or
such designee shall take into account all
relevant information, including the nature
and severity of the violation, whether

the violation was a single occurrence

or repeated occurrences, whether the
violation appears to have been intentional
or inadvertent, whether the individual

in question had been advised prior to

the violation as to the proper course of
action, and whether or not the individual
in question had committed other violations
in the past.

POLITICAL INVOLVEMENT

Ring does not make corporate contributions
to individual candidates or political
committees supporting candidates in
federal, state, or local elections, and we do
not sponsor a political action committee. To
communicate our views on legislative and
regulatory matters affecting our operations
and industry, we engage in the legislative
and reqgulatory processes through various
trade associations.

RESERVES VALUATION &
CAPITAL EXPENDITURES

SASB EM-EP-420a.4

Recent studies by the International Energy
Agency (“IEA") suggest that, even in a
carbon-constrained future scenario, oil
and natural gas will continue to make up
approximately half of the overall energy
mix for the next 20 years. We continuously
evaluate the business to identify risks and
opportunities. We consider multiple pricing
scenarios when forming our forecasts,
budgets, and long-term plans. These same
principles also apply as we pursue the
acquisition of producing assets.

Approximately 85% of our proved reserves
at December 31, 2021 were crude oil and
15% were natural gas. As such, we are
heavily impacted by movements in crude oil
prices, which can also influence natural gas
prices. The price we receive for our oil and
natural gas production heavily impacts our
revenue, profitability, access to capital, and
future rate of growth. QOil and natural gas
are commodities and, therefore, their prices
are subject to wide fluctuations in response
to relatively minor changes in supply and
demand. Historically, the markets for oil
and natural gas have been volatile. These
markets will likely continue to be volatile
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in the future. The prices we receive for
our production, and the levels of our
production, depend on numerous factors
beyond our control, including worldwide
demand for oil and natural gas, production
rates from oil and natural gas producing
countries, perceived demand and supply
for oil and natural gas, the path of climate
change regulation and the price and
availability of alternative energy sources.

MANAGEMENT OF THE LEGAL
& REGULATORY ENVIRONMENT

Our oil and natural gas operations are
subject to stringent federal, state and

local laws and regulations relating to

the release or disposal of materials into
the environment or otherwise relating to
environmental protection. These laws and
regulations may require the acquisition of a
permit before drilling commences, restrict
the types, quantities and concentration of
substances that can be released into the
environment in connection with drilling and
production activities, limit or prohibit drilling
activities on certain lands lying within
wilderness, wetlands and other protected
areas, and impose substantial liabilities for
pollution resulting from our operations.

Changes in environmental laws and
regulations occur frequently, and any
changes that result in more stringent or
costly waste handling, storage, transport,
disposal or cleanup requirements could
require us to make significant expenditures
to maintain compliance and may otherwise
have a material adverse effect on our
results of operations, competitive position
or financial condition as well as the industry
in general.

At Ring, we strive to comply with all laws
and regulations to ensure efficient and
sustainable operations that minimize the
risk of the assessment of any related
administrative, civil and criminal penalties,
incurrence of investigatory or remedial
obligations, or the imposition of injunctive
relief.

RO

CRITICAL INCIDENT RISK
MANAGEMENT

The oil and natural gas business involves

a variety of operating risks, including the
risk of fire, explosions, well blow-outs, pipe
failures, industrial accidents, and, in some
cases, abnormally high pressure formations
which could lead to environmental hazards
such as oil releases, chemical releases,
natural gas leaks and the discharge of
toxic gases. Releases of hydrocarbons or
other hazardous substances as a result of
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accidents can have significant social and
environmental consequences.

Starting in 2021, we began a process
of reporting Tier 1 process safety
events (“PSE") rates, as defined by the
International Association of Oil & Gas
Producers (“OGP"), for instances of
loss of primary containment (“LOPC").
LOPC is defined as an unplanned or
uncontrolled release of any material
from primary containment, including
nontoxic and non-flammable materials
(e.g., steam, hot condensate, nitrogen,
compressed C0O2, or compressed air).
For drilling operations, any unplanned
or uncontrolled release to the surface is
also included.

See the Greenhouse Gas Emissions,

Air Emissions, Water Management,
Biodiversity Impacts and Waste
Management discussions in the
Environmental section of this report for
further information.

DATA SECURITY & PRIVACY

The oil and natural gas industry has
become increasingly dependent upon
digital technologies to conduct day-
to-day operations including certain
exploration, development and production
activities. We depend on digital
technology to estimate quantities of oil
and natural gas reserves, process and
record financial and operating data,
analyze seismic and drilling information,
process and store personally identifiable
information on our employees and
royalty owners and communicate with
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our employees and other third parties.
Our business partners, including vendors,
service providers, purchasers of our
production and financial institutions, are
also dependent on digital technology.

At Ring, our security policy is multi-faceted
and utilizes various procedures and
controls designed to monitor and protect
against interruptions from cyber security
attacks or breaches, computer viruses or
malware that could result in disruption of
our business operations and/or financial
loss. However, there can be no assurance
that these procedures and controls will be
sufficient in preventing security threats
from materializing and causing us to suffer
losses in the future. As a protection against
any such losses, should they occur, we
have put in place a cyber liability insurance
policy.

Our senior management, corporate officers,
and/or legal counsel meet regularly
throughout each quarter, to identify

legal, governmental, and other external
regulatory requirements for their relevancy
to our information technology practices.
We strive to ensure our internal network
architecture and applications are configured
and documented - and most importantly
protected - to support the reliable storage,
processing, and transfer of sensitive data.

As cyber threats continue to evolve, we will
continue to focus and expend additional
resources to continue to modify or enhance
our protective measures or to investigate
and remediate any information security
vulnerabilities.




PERFORMANCE METRICS

Sustainability Accounting Standards Board (“SASB”)

SASB standards are designed to identify a minimum set of sustainability issues most likely to
impact the operating performance or financial condition of the typical company in an industry,
regardless of location. SASB standards are designed to enable communications on corporate
performance on industry-level sustainability issues in a cost-effective and decision-useful
manner using existing disclosure and reporting mechanisms.

The SASB has developed a set of 77 industry-specific sustainability accounting standards
(“SASB standards” or “industry standards”). Each SASB standard describes the industry that

is the subject of the standard, including any assumptions about the predominant business
model and industry segments that are included. Ring is partially reporting under SASB’s Oil &
Gas-Exploration and Production industry standard and looks forward to expanding its reporting

under the industry standard in future reports.

INDICATOR NUMBER DISCLOSURE LOCATION
-EP- . Page 12

Greenhouse Gas Emissions I _EM_I::P_ 17_0_0_7 ___________ gele ]
EM-EP-110a.2 Page 12
Air Quality EM-EP-120a.1 Page 13
EM-EP-140a.1 Page 14
Water Management EM-EP-140a.2 Page 14
EM-EP-140a.3 Page 14
EM-EP-160a.2 Page 14

Biodiversity Impacts [ __ 6_0_0 ____________ gelr ]
EM-EP-160a.3 Page 16
Security, Human Rights & Rights of EM-EP-210a.1 Page 25
Indigenous Peoples EM-EP-2100.2 Page 25
EM-EP-320a.1 Page 22

Workforce Health & Safety @~ |- ]
EM-EP-320a.2 Page 20
Reserves Valuation & Capital Expenditures EM-EP-420a.4 Page 41
EM-EP-510a.1 Page 39

Business Ethics & Transparency = |- - - - - - oo oo oo oo oo s s
EM-EP-510a.2 Page 39
Malfagement of the Legal & Regulatory EM-EP-530a.1 Page 42

Environment

Activity Metri EM-EP-000.A Page 4
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SAFE HARBOR STATEMENT

This report contains forward-looking statements within the meaning of Section 27A of the
Securities Act of 1933 and Section 21E of the Securities Exchange Act of 1934. Forward-looking
statements involve a wide variety of risks and uncertainties, and include, without limitations,
statements with respect to the Company's strategy and prospects. Such statements are
subject to certain risks and-uncertainties which are disclosed in the Company'’s reports filed
with the SEC, including its Form 10-K for the fiscal year ended December 31, 2021, and its
other filings with the SEC. Readers and investors are cautioned that the Company’s actual
results may differ materially from those described in the forward-looking statements due to
a number of factors, including, but not limited to, the Company'’s ability to acquire productive
oil and/or gas properties or to successfully drill and complete oil and/or gas wells on such
properties, declines in oil, natural gas liquids or natural gas prices; the Company’s ability to
acquire properties or companies at prices economic to the Company and successfully integrate
such acquisitions; adverse weather conditions that may negatively impact development or
production activities; the timing of exploration and development expenditures; inaccuracies
of reserve estimates or assumptions underlying them; revisions to reserve estimates as
a result of changes in commodity prices; impacts to financial statements as a result of
impairment write-downs; risks related to level of indebtedness and periodic redeterminations
of the borrowing base under the Company’s credit facility; the Company’s ability to generate
sufficient cash flows from operations to fund all or portions of its future capital expenditures
budget; the Company’s ability to obtain external capital to finance exploration, development
and operations; results from hedging contracts; its ability to replace oil and natural gas
reserves; any loss of senior management or technical personnel; and the direct and indirect
impact on most or all of the foregoing on the evolving COVID-19 pandemic. The Company
does not undertake any obligation to release publicly the results of any future revisions we
may make to this report or to update the data to reflect events or circumstances after the
date of this presentation. Therefore, you are cautioned not to place undue reliance on the
information in this report.

The Company consulted the Sustainability Accounting Standards Board's (“SASB”) Qil and Gas
Exploration and Production Sustainability Accounting Standard, the recommendations of the
Task Force on Climate-related Financial Disclosures (“TCFD"), the Sustainable Development
Goals (“SDGs") promulgated by the United Nations, and other reporting guidance from industry.
frameworks and standards in preparing this report. Many of the standards and metrics used
in preparing this report continue to evolve and are based on management assumptions
believed to be reasonable at the time of preparation. Such assumptions, however, should
not be considered guarantees. All estimates are based on information available at the time
of publication and are subject to change as we continuously seek to improve our data
management practices, data sources, and calculation methodologies. This report covers our
owned and operated businesses and does not address the performance or operations of our
suppliers, contractors and partners unless otherwise noted.
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