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Performance Highlig htS ( Favourable n Unfavourable Neutral) '

Each year, we track our progress across priority key performance indicators (KPI) that are aligned

to our business strategy and our Safety and Sustainability Policy.

Do No Harm

(% of total workforce)

E ‘

Kinross’ Guiding Principle Metrics 2018 2019 2019 Highlights
1. Safety e Zero fatalities 0 0 e Strong safety performance across all sites, remaining
) (number) i : among the top industry performers, and recording
We value the occupational health and safety of our - - . . it saffety performance on par with low risk, industrial
workforce above all other priorities and implement ) sectors.
risk controls, training, and leadership to ensure a * Total Reportable Injury L 027 0029 o : .
culture of safe work at all sites at all times. Frequency Rate (per e Leading |n<j|cators of safety performance including
200,000 hours worked) employee field engagements and total corrected
hazards exceeded our stretch targets of three per
- - : : froeed employee in each metric.
° E?\:];g?rﬁ;i{see Field 46 50 ¢ e Over the past two years, embedded Critical Risk
(per employee/per year) management (CRM) into our company-wide safety
P ployee/pery : management system.
; i e All of our U.S. sites are now certified under the
e Total corrected hazards 4.7 51 : CORESafety system.
(per employee/per year)
2. Environment e Water intensity (L/tonne of © 428 @ 419 ¢ Achieved notable improvements in water intensities
ore processed) at Fort Knox, Kupol and Paracatu. Maintained greater
We protect ﬁhe enyironmentlby Eroactivgly Gith ‘i than 75% recycling of water consumed at operations.
managing the environmental risks associated wit . .
our ogergtions protecting air and water quality, e Energy intensity (MJ/tonne 151 © 159 m :® Achieved GHG savings of 38,100 tCO,/year through
optimizing conlsumption of water and energy, ' of ore processed) energy efficiency projects carried out over the past
protecting biodiversity and ensuring robust D [ two years.
plans are in place for emergency prevention, e GHG intensity rate (kgCOe/ | 11.6 : 11.9 : e Maintained record of zero reportable incidents at nine
preparedness, and response. tonne of ore processed) active, five inactive and three closed tailings facilities.
""" st e Sustained one of the lowest GHG intensities
e Waste recycling (% of non- 39 27 m : compared to peers in the gold sector.
hazardous, non-mineral : : e Completed 95% of the reclamation of Kettle River-
waste recycled) : : Buckhorn by end of 2019 including planting over
o o . T : ) trees over the 22-nectare site. Also complete:
25,000 he 22-h ite. Al leted
e Tailings facilities incidents 0 0 : all work at the Champagne reclamation site,
(number) discharging Kinross' obligations for that property.
e Land unreclaimed at closed 89 82 :
sites (ha)
. B!odivgrsity (% of sites with 77 77 :
Biological Resource Plans)
. mmuni ® Grievances and communit ‘ ¢ ® Maintained a hi evel ot stakeholder engagement,
fo) unity Gri d ity 7 1" M d a high level of stakehold gag
issues (number) receiving consistently high positive feedback.
We evaluate the social, environmental, economic, : : kool he Chulbatk
and post-closure impacts of our operations on . . * Began stakeholder engagement at the Chulbatkan
communities and work with stakeholders to ensure we @ ® Grleyance (% resolved 80 89 : project in Russia and the Lobo-Marte project in Chile.
understand and account for their perspectives. within target time frame) e Adapted community engagement plans in reponse
- - . . AR H to the COVID-19 pandemic, focusing on the social,
e Community feedback 3,498 : 3,571 : economic, and health effects in local communities.
— positive expressions : : : :
(number)
e Community feedback 389 . 483 m :
— negative expressions : : : :
(number)
Make a Positive Contribution
e Turnover — involuntar 4.3 55 i i e Advanced our new human resources strategy includin
. Employment Yy : : ay 9
. ) . o (% of total workforce) the launch of a new Learning Management System
We provide a rewarding, meaningful livelihoods to - - 5 . b through the Kinross University online platform.
our employees and promote a diverse, engaged : : ) . )
e, e Turnover — voluntary 57 : 63 m * Continued high rate of in-country employment
(% of total workforce) and maintained 85% of management hired from
. . . . JOE OO SO OO in-country; progressed our Mauritanization strate
Ty, 9 ay
o Workf £ ithi 083 . 985 | : at Tasiast, in line with our commitments with the
hocs>'r[ chC:triI:sm within : : Government of Mauritania.
(% of in-country workforce) e Advanced our Inclusion and Diversity strategy. In July
. . . . 2020, pledged Kinross' support to advance the goals
« Gender diversity - women 1 12 of the BlackNorth Initiative to address systemic anti-

Black racism.

1) Based on year-over-year performance except where performance against targets is noted.
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Performance Highlig htS ( Favourable n Unfavourable Neutral)

Make a Positive Contribution

10. Continuous Improvement

We work to improve our sustainability performance
through actions that reduce our environmental
impacts, enhance our contribution to development,
and keep us at the forefront of evolving expectations.
We take a life of mine approach to mine closure,
considering reclamation and closure costs and the
views of our stakeholders. Through the setting of
objectives and leading indicators plus internal and
external audits, we seek to measure and

improve performance.

events, such as audits,
training workshops and
off-site sessions; plus
other initiatives designed
to improve governance

Kinross’ Guiding Principle Metrics 2018 2019 2019 Highlights
5. Local Benefit e Host country procurement 80 83 . e Breakdown of the 2019 benefit footprint was: 69%
) spend (% of total procurement, 20% wages and benefits, and 11%
We ensure access to ?mFEloylmeTtr busmes:s‘an? procurement spend) payments to governments; 80% of the total was spent
economic opportunities for local communities from ) ) ) . in host countries.
ti d projects.
ST IS Eriel el e e Total spending in-country $3.1 %31 ® Host country procurement has increased steadily
in operating jurisdictions i i i i since 2017.
($ billion)
6. Community Deve|opment e Local component of total 20 23 ® The local component of the benefit footprint
W ewith stakehold ) benefit footprint (value : : compares with 13% for regional, 44% for national, and
e work with stakeholders to ensure our operations distributed locally) 12% international.
make a positive contribution to host communities and , ) 9 S i S .
their sustainable development. e There were over 630,000 beneficiaries of community
e Community contributions $8.1:%$82 programs.
mcl'udlngdc.asta;d " e Kinross EBITDA was at its highest level since 2012
estimated in-kind (millions, 09 06 resulting in a lower relative percentage of community
and as a % of EBITDA orirsviiens
excluding cash impairment) '
Act Ethically and Transparently
7. Ethics e Corporate, regional and 77 90 i e Completed in-person anti-corruption training at all of
We adh he hiah dards of busi site management anti- our mine sites in 2018 and 2019.
to tl t st i inina i
coi(jucte;idoethiecs Ii% aellso? C?LTI’ j;asﬁr?gs ::Sess lcorrupt\on {raining in the ¢ Launched a new Supply Chain due diligence portal
operate in compliance with the law; we expect (i/Sto:tWrgayneaarsement) and began assessment of suppliers in accordance with
; A - .
those with whom we do business to do the same. ) 9 ) H ; the new Supply Chain Policy.
e Substantiated cases of 0 0 :
corruption (number) : :
8. Human Rights e Substantiated allegations 0 0 e Conducted security and human rights risk assessments
W ) onall ed h of human rights violations at three sites in 2019.
e respect internationally recognized human (number) . . X
rights, and implement best practices particularly ¢ Developed a human rights tool kit to provide
with regard to security, indigenous peoples, and ) mine sites W'_th a practical way of tr_ack»lng their )
grievances. e Percentage of security 100 99 implementation of the Voluntary Principles on Security
workforce that completed and Human Rights.
Human Rights Adherence
and Verification Program
training (%)
9. Engagement e Stakeholders engaged per 33 28 o We recorded 90,000 interactions with stakeholders
W th stakeholders in th . day per operation in 2019, well above the target of three per day
e engage with stakenolders in the communities (number of people) er operation.
where we operate, including those in vulnerable . P . P I H P P .
groups, and maintain an ongoing dialogue in a spirit N ® Began measurement of completion C_‘f planned k_ey
of transparency, respect and good faith. . !(ey stakeholder n/a i 94% stakeholder interactions and perception of meeting
interactions vs. planned (% : : : outcomes (0% positive).
completion)
Continuous Improvement
e Continuous Improvement n/a n/a : . ® Completed self-assessment against the Responsible

Gold Mining Principles; benchmarked against
recommendations of the Task Force on Climate-
Related Financial Disclosures.

Improved disclosure pertaining to tailings
management, publishing Kinross' Tailings
Management Report in response to the Church of
England’s call for greater transparency around tailings
management from the global mining industry.
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